
 

DESIGNED ON PURPOSE – SESSION 2 
 

Ephesians 2:10 (NIV) For we are God’s handiwork [masterpiece], created in Christ Jesus to 

do good works, which God prepared in advance for us to do. 
 

A survey study conducted with over 10 million business people crossing over countries and 

cultures was conducted by Gallup - fewer than 3 million people were found to be 

engaged in positions using their strengths. That equates to less than a third of our men 

who are engaged in God’s purpose for their life.  As men get older the percentage drops 

even further as they accept engagements and opportunities that move them out of their 

gifting/strength.  

This could be an intentional and a welcomed decision as it is presented in the form of a 

promotion, or alternatively involuntary through retrenchment as they secure any position 

to stabilize their financial fragility. 
 

According to another study conducted over a 25-year period, men working within their 

area of strength would: 

 Benefit from increased confidence and creative moments achieving productively 

more on a daily basis. 

 Enjoy increased earning opportunities. That is, they would be engaged at a higher 

income base. 

 Experience accelerated rates of salary increases. That is, they received higher 

increases than those not working within their area of strength. 

 Be 3 times less likely to have health problems. 

 Live longer. 

 Show more kindness towards others. 
 

Equally, those engaged in areas of weakness: 

 Dread going to work. 

 Have more negative than positive interactions. 

 Treat customers poorly. 

 Moan about the company they work for. 
 

God has designed us with a specific purpose in mind and therefore it becomes 

paramount that our development is carried out in our area of talent and strength.  

Our weaknesses of course cannot be ignored but rather should be carefully managed. 
 

THE ARMY STORY 

Commander in Chief – President 

Commander in Chief had a big picture of what the country had to achieve in terms of 

defending its borders, limiting threats and ensuring his agenda moved forward. 

Determined what Ops were going to be undertaken and just what would be required in 

terms of manpower, skills and logistics 

Call-ups to the SADF were determined by this big picture. That is how many soldiers would 

be called up to infantry, to artillery or mechanised units etc. 
 

THE CALL 

Received our call-ups around June/July in brown official/amptelik envelopes 



 

Lots of excitement as we discussed our destinies and the role we were possibly to play in 

our country’s future. 

Everyone got a call-up 

No mistaken identity – names were spelt correctly and we also had a force number 

showing our enrolment in the SADF. 

Our call-ups also told us what role we would play in the army and where we would be 

reporting to 

After about 3 weeks the excitement calmed down and life in a sense returned to normal. 
 

The DEAD Period (Desert phase 1) 

Life rolled on – the thought of our call-ups faded in the light of our present responsibilities 

Some stress as we had to navigate matric trials 

Some excitement – athletics, at school and club soccer 

More stress – Matric finals 

Call-ups now a distant memory 
 

D-Day – BASICS 

During the Dead the SADF was getting ready for us – tents, equipment, rifles & uniforms. 

We didn’t catch them off-guard. No one arrived, and they weren’t on the list/register. 

Life changed: 

Our routines became tougher than what we were used to 

Hardship, discomfort, difficulty become the norm each day. 

SADF use this time to sift us. They use fitness tests, IQ tests and a watchful eye to determine 

who will be developed further as: 

Riflemen, Leaders, specialized infantry like parabats, medical staff, drivers, stores and 

clerks. 

It was a physically demanding time and friends like Deon and Willem made it bearable. 

We helped each other along 

There were also the globe pinchers – they made life even more difficult 

Once the sifting was finished, they confirmed the field where your further training & 

development would be. 

In a sense you were given a name, a title that described you, but you were not yet 

qualified. 

You proudly made it public to everyone at home that you were now becoming a … 
 

Post Basics 

Life didn’t get any easier – in fact it intensified 

The only difference is that you were being developed in a particular field to become an 

expert. 

There was still delayed hope and disappointments during this period 

Letters from home became erratic. 

We hoped to be able to leave base to go to church – not so preacher would come in. 

Then we got told or leave was being postponed for another 2-3 months 

We were being deployed in a month had to go through a crash course in riot training. 
 

Shadow Mission 

Arrived in Soweto (which was life changing for me – its where I decided to become a 



 

teacher and not study further in the field of Oceanography). 

We were excited, we were soldiers for real but that soon changed: 

We were tasked with night time patrols in the middle of winter on the back of SAMIL in the 

middle of winter. 

We noticed we didn’t have all the right equipment: 

R1 webbing for R4 equipment 

Staal-dakke instead of riot helmets. 

No protective gear at all 

SAMIL 20 instead of the Buffel 

We soon felt out of place, even when the night patrols were over. 

We also incurred our first loss of life – an eye-opener for us. 

As our time in Soweto was to end we hoped to go on leave 

Another disappointment – we had to go back and finish our bush training we were 

needed up on the border. 

We returned to Walvis Bay, finished our training but we were like Lions with toothache. 

Angry and looking for an opportunity to release our frustrations. 
 

OShivelo 

Period of testing to see that we were competent for the border. 

Again, we found ourselves behind the 8-ball 

All our ambushes and tactical warfare strategies had a pass grade of 80% 

That didn’t seem to frighten us but when we saw that there was real bush with real thorns 

and that we had trained in the desert where if we were lucky we saw a shrub in the 

middle of a dry riverbed. 

It felt as if we have been set-up to fail – how were we going to get through this 

assessment. 

We did, and we broke all the records that had been previously set. I don’t know how true 

that was or if they just used that to help us feel like we were the best, but on departure we 

certainly felt like that – we were the A-Team!! 
 

The Border 

Finally, we felt like we were in a place that fit. 

The months of frustration caused by disappointment, delays and hardship all seemed 

worth it. 

The feeling of accomplishment and significance we felt when we responded to skirmishes 

and accomplished what we had been training for was unexplainable. 

 


